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At Westfield Primary Academy, we aim:

To help eliminate discrimination, increase opportunities for all and foster good relations Westfield have agreed the following equality objectives:
· Promote attitudes and values that challenge discriminatory behaviour and/ or prejudice.
· Provide opportunities for children to appreciate their own culture and celebrate the diversity of other cultures.
· To provide opportunities for children to identify, recognise and explore their talents and passions.
· Raise aspirations by broadening children’s knowledge of career options and always encouraging children to be the best that they can be.

INTENT- What we want to achieve?
· To tackle prejudice and promote understanding of people who may differ from us
· To promote cultural development and understanding through a rich range of experiences both in and beyond the school
· To reduce the incidence of the use of discriminatory and offensive language in school

IMPLEMENTATION – How are going to do this?
· Offer opportunities to discuss the world, other cultures and belief systems through our PSHE and wider core curriculum.
· Offer opportunities for pupils to engage in activities and experiences beyond their usual expectations; for example: attending trips to urban settings; interactions with pupils from different schools and backgrounds; interaction with adults with wider and varying experiences.
· Be clear in our “no tolerance” policy of discriminatory and offensive language. Challenge all instances where this occurs. All adults to model appropriate attitudes, behaviour and language. Undertake specific pieces of work to increase pupils’ understanding of tolerance and respect

IMPACT - How will we measure this?
· Ensure we offer a rich and varied curriculum exploring different cultures and beliefs
· Speak to staff about how they are supported in developing opportunities for pupils beyond their usual experiences
· Speak to pupils about opportunities they have, to widen their experiences
· Monitor the number of behaviour incidents related to discriminatory and offensive language. Speak to staff to gain anecdotal evidence. Speak to pupils to gain their understanding of why such language is not acceptable.
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